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PREFACE 



To focus the subject of continuing education particularly, 
though by no neans exclusively, on women, has many justifications. 

Not the least of these stems from woman’s role in bearing and nurturing 
children, for whose good as well as her own, she should be enabled to 
keep continuing touch with life and learning outside the home. There 
are, however, other equally cogent reasons. The times demand release 
of all human talents and energies, male and female, and their Investment 
for the common good. 

Society can no longer afford to perpetuate a stereotype of 
woman and weave a cocoon about her. To emerge from that cocoon Into 
larger spheres of economic, political and social action, she needs an 
atmosphere that will challenge her to meaningful life commitments and 
enable her to fulfil them. Creation of such atmosphere Is, In the last 
analysis, less a matter of providing special programs and facilities for 
women than of confronting the more fundamental Issues of ensuring that 
they have full access to education at all levels and unfettered opportuni- 
ties for employment and participation in community life. 

In a recent article Nicole Friderich, who is in charge of UNESCO 
programs for equal access to education for women, made the arresting 
statement that ’’education is nowadays as much a duty for women as a right. 
This thesis of Miss Friderich Inevitably underlines the problem of 



Friderich, Nicole M. ”Access to Education at All Levels.” The Annals 
of The American Academy of Political and Social Science. January 196*^. 



motivation, social as well as individual. In a world in which ”We 
have become irrevocably involved with, and responsible for, each other”, ^ 
there are few more urgent issues than to quicken awareness of the need 
for continuing education that will ’ay the foundation for more meaningful 
living in "the new env i ronment" , 

Such considerations are the basis of a current project of the 
Adult Education Department of The Ontario Institute for Studies in 
Education to explore new trends and patterns In the continuing education 
of women. A primary aim of the project Is to document programs and services 
in other countries as a frame of reference for policies that would facili- 
tate more adequate provision for the continuing education of women in 
Canada. 

The programs here described are but a few of those developed 
by various American institutions and agencies In response to the swelling 
tide of demand for continuing education among women In the United States.^ 
Selection, depending chiefly upon availability of detailed Information 
and opportunities for personal consultation, has been almost wholly 
arbitrary. Many relevant creative American educational experiments have 
been omitted. Those that have been included, however, follow widely 
different patterns under a variety of administrative arrangements and 
provide a sampling of goals and methods. 

Chief concern of most of the programs Is with occupational 



McLuhan, Marshal and Flore, Quentin. The Medium is the Massage; An 
Inventory of Effects . Bantam Books. New York, London and Toronto. 

Continuing Education Programs and Services for Women. Pamphlet No. 10, 
recently published by the Women’s Bureau of the U. S. Department of 
Labor, catalogues well over 200 of them. The pamphlet Is for sale by 
the Superintendent of Documents, U. S. Printing Office, Washington, 

D. C. 20402. Price 40 cents. 
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preparation or upgrading, essential tools of advancenent for wonen In 
the labour force. On the whole subject matter relates to accustomed 
occupations of women rather than to so-called masculine fields of work. 

At the same time, however, new and specialized aspects of "women’s fields" 
receive considerable attention, as does work at the assisting, or para- 
professional, level. Until recently a majority of the participants have 
been women In their middle years who, returning to education and employ- 
ment after considerable gaps of time, hesitate, or Indeed may not be In 
a position, to undert.^Ae substantial educational commitments. These 
woTien do give evidence of healthy Interest In community service, however, 
and the programs reflect this concern In approaches to both paid employ- 
ment and voluntary activity. Growing participation of younger women and 
rapidly changing social expectations, however, will require policies and 
programs that anticipate broader occupational choices and deeper social 
and political involvement for women than exists at present.^ 

Practically unanimous acceptance of the key role of counselling 
In these programs has brought to light constraints and conflicts of women, 
even some of the most able, as they tackle life beyond familiar boundaries 
of home, family and social class. ^ Orientation workshops and courses have 
been found to ease the way Into academic life and stir up the will to 
confront difficult social issues. In some cases, as for Instance In the 



For stimulating discussion of a strategy to broaden concepts of the 
continuing education of women, see Freda H. Goldman, A TURNING TO TAKE 
NEXT; Alternative Goals In the Education of Women. Center for the Liberal 
Education of Adults, 1965. 

For discussion of the effects of the sudden and radical change In expect- 
ations experienced by women In an adult training program In Canada, see 
Rex A. Lucas, "Some Dimensions of Adult Status," In Canadian Review of 
Sociology and Anthropology. Vol. 3, No. 2, pp. 84-97. 
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Wisconsin Women *s Programs, simply to plunge into a course of study 
has had reassuring effect. The stimulus of exchanging experience and 
sharing new discoveries in the community of women scholars at The Rad- 
cliffe Institute has helped to strengthen determination to go on. 

Time tables have taken account of family obligations, and there 
have been promising developments in the providing of fellowships, especially 
for graduate studies, in some instances, on a part-time basis. Of 
particular interest to the adult educator are various experiments in 
determining egui valency, assessing life experience as an egui valent of 
formal educational reguirements for entry Into various courses. 

Many of the programs have an impressive component of research 
to evaluate their effectiveness and ascertain their implications for 
needed innovations in continuing education for adults in general, as 
well as for women in particular. The V/omen*s Talent Corps has adopted an 
especially innovative form of research. In which the trainees themselves 
are involved as observers of their own experience and its effect on their 
self-concepts. 

The programs here described and others like them have been 
costly. Many would not have been possible without at I east initial support 
from interested Foundations and various levels of government, as well as 
from educational institutions and voluntary agencies. Cost accounting, 
however, does not measure their true value. The fund of experience they 
have created has not only opened new doors for many women, it also has 
contributed useful learnings to the broad field of adult education. These 
are foundation stones for that "best test of maturity in American life,” 
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the test of citizenship. Its requirements have been aptly defined In 
terms equally applicable In our own land, as ”a feeling of responsibility 
for the welfare of people at distant times and places” and ”an Imaginative 
grasp of the consequences of political economical and social action,”^ 

Marlon Royce, Research Associate 

Department of Adult Education 

The Ontario Institute for Studies In Education 

Toronto, Ontario 
September 5, 1968 







Havighurst, Robert J, and Orr, Betty, Adult Education and Adults Needs , 
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PROGRAMS SFONSOKED BY COLLEGES AND UraVERSmES 



BARNARD COLLEGE 



Columbia Unlvarslty^ New York 



Barnard College^ the undergraduate college for women of 
Columbia University^ offers a four-year liberal arts 
course^ and Its graduates receive the bachelor of arts de- 
gree from the University. Barnard Is Incorporated 
Into the educational system of the University by agree- 
ment of the trustees of Columbia and Barnard College 
but remains autonomous and financially Independent. 

The C omiiunttv Service Workshop^ 

In July 1966 Barnard College Instituted ”a vestibule program” 
to assist women with some college education to make long-range realistic 
vocational plans, taking account of the needs of the community for the 
services of educated wom e n. The program does not carry College credit, 
but a certificate Is awarded for satisfactory completion of the course. 

A not Insignificant by-product of the project has been the encouraging 
of employers to adopt more flexible working arrangements for women with 
family responsibilities. 

Program 

As originally planned there were to be two workshop series 
of ten sessions meeting from 10:00 a.m. to 2:30 p.m. one day a week. 



An outgrowth of the Seven College Vocational Workshop financed by the 
Carnegie Corporation and housed at Barnard from 1962 to 1966. This 
service of vocational and educational Information and guidance In 
preparation for entry or re-entry Into the labour force was at first 
provided only tc women graduates of the sponsoring colleges: Barnard. 

Bryn Mawr. Mount Holyoke. Radcllffe. Smith. Vassar and Wellesley. 

Later It was opened to women graduates of any college or university 
living within commuting distance of Barnard. 
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These proved Insufficient, however, to accommodate the large number 
of applicants, and It was decided to add another workshop with a 
three-day period In residence followed by four weekly sessions* 
Irrespective of format, however, the same basic methods and materials 
were used In all three workshops: 

"Participants for each workshop wore selected on the 
basis of a brief application form and an Initial Interview 
with the Director, to determine seriousness In pursuing a 
directed community activity and potential to make a signi- 
ficant contribution* A diverse group was then formed, with 
as wide a range In age, education, experience and Interest 
as possible* 

"Using group methods, participants explored the meaning 
of work In a woman*s life: what she could realistically 
expect to gain from It, and what she must bring to It In 
terms of skills, training, commitment and time* Issues 
were raised concerning the many socio-psycho log I cal and 
personal factors Involved In making a career change or choice* 

"Career speakers, representing the fields of education, 
health, welfare, urban planning, housing and government, 
then presented a projective view of their specialty, empha- 
sizing the needs for a variety of workers and the multiple 
functions performed In each field, as well as opportunities 
available and training requirements to qualify for them* 

"The women made and reported on small group f^eld trips 
to a total of 43 different agencies* These visits allowed 
workshop participants to view the variety of functions per- 
formed In diverse settings, and to Interview on-the-job, 
those who hold the kinds of positions they might decide to 
train for or seek* 



1.er|c 



] 



"Opportunities for continuing education were explored 
In depth; functional resumes were prepared by the participants 
In consultation with the Director; practice In filling out 
application forms and handling the Interview situation was 
provided; and job-hunting techniques^ Including the use of 
vocational research tools^ were studied. Written assignments 
and required reading were prescribed throughout the course* 

"A combination of group and Individual guidance and 

counsel I lng« as well as educational or Job placement^ rounded 

.2 

out the workshop program*” 



Staff 

The staff of the Community Service Workshop comprised the 
Director^ a woman with wide experience In adult education^ and an 
Assistant* The former worked on a three-quarter time schedule^ the 
latter full time. The Director of Barnard College Placement and 
Career Planning Office^ In the role of consultant^ advised regarding 
curriculum and helped to evaluate the program on a week-to-week 
basis* She also participated In the sessions and was available for 
Individual counselling* Through the Public Relations Director of the 
College the Workshop received wide press^ radlo^ magazine and tele- 
vision coverage* 

Participants 

The three Workshop series In 1966-67 had a total of 81 
participants who were selected from among 454 applicants, 206 of whom 
had completed the application procedures. In 1967-68, the final year 
of the project, 61 were selected from a total of 99 who completed 
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Community Service Workshop, Director's Report. 1966-67. 
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requlrements for admission. The majority of all participants were 
between 40 and 50 years of ago, but ages ranged from 29 to 65. 

Some wore preparing to enter or re-enter the labour force 
after raising their families. Others, already employed, wanted to 
change fields. In some cases from voluntary activities to paid employ- 
ment. A few wore planning careers for retirement. Other reasons 
for enrolling wore to explore opportunities for continuing education 
and to find ways of participating more effectively In service to their 

communitlese 

Roughly one-guartor of the women had attended but not 
graduated from college; a substantial proportion had Bachelor degrees, 
some Master degrees and, of the remainder, three held law degrees, 
one a degree In dentistry and one had been educated In medicine. 

Finance 

In Its first year of operation the Community Service Workshop 

was financed with a grant of $15,000 obtained under Title I of the 

Higher Education Act of 1965, plus an additional sum of $5,000 from 

a Foundation and a tuition fee of $60 from each participant. At the 

end of the year Barnard College Itself assumed responsibility for 

funding continuation of the program. A grant of $5,000 was obtained 

from another source and the tuition was raised to $75 per participant, 

plus a charge for lunch. "This Increase received no reaction, one 

3 

way or the other, from applicants. 

The second year 

The program for 1967-68 again Included three workshops; a 



5 Barnard College Community Service Workshop, Dlrector»s Report, 1967-68 
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fall and spring series held at Barnard College on twelve^ Instead of 
ten, consecutive weeks and a late spring three-day residential work- 
shop followed by field trips and report sessions at Barnard* 

Evaluation 

Evaluation of the program made at the final session of 

each workshop by Its participants showed that the group process and 

Individual conferences were the most useful of the methods used* 

**The knowledge gained of the service structure of urban society, 

the variety of functions to be performed and a realistic appraisal 

of the available opportunities were Judged valuable by participants* 

However, the chief Insights sought and gained related to where and In 

what capacity Workshop participants could make the vocational contrl- 

-4 

butlon that they wished to make*” 







Individual "follow-up" 

A questionnaire sent to participants In the Community Service 
Wbrkshops held In 1966-67 has yielded Illuminating findings: 



Forty women reported a change In their activities since 
their participation In the Workshop* Eleven had taken paid 
jobs, II were Involved In new types of voluntary work, and 15 
were continuing their education* One of the three remaining 
was Improving her office skills to obtain a better job; one 
had taken the emergency teacher training course given by the 
City of New York and been assigned a class but had resigned 
having found teaching a wrong career choice* The third was 
engaged In a voluntary activity* • 



Twenty-two women who reported no change In their activities 
had made definite vocational or educational plans* Six had 
made applications to continue their education, and nine were 
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op cit 
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looking for jobs. The rest had not yet decided about the 
future. 

Results of a similar questionnaire sent In April 1968 
to the 30 participants In the Fall 1967 Workshop showed a 
similar pattern. The broad field of education had claimed 
more of the graduates than any other single field. Individual 
occupations In the field varied from the director of Head 
Start nursery schools, teaching at various levels of formal 
education to work In geriatrics. Some of the women were working 
part-time but the majority had full-time jobs. 



When It was announced that the Community Service Workshop 
would be discontinued, participants questioned why It could not be 
self-supporting. "Many said a $200 foe would bo reasonable. In 
light of the value of the Workshop and the cost of other college 
n5 

programs." 



op cit 
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Cornell University, New York State School of Industrial and Labor Relations 

Albany, New York 12207 

Program of Managerial Development for Women 



Labor Relations has offered a one-week seminar In Managerial Development 
for Women. The stated objective of these seminars Is to ensure the woman 
manager the same opportunity as Is provided for men within an organization 
to review managerial literature, explore various stylos of leadership and 
deal with case problems selected from everyday situations. Seminar programs 
are carefully evaluated and altered from year to year to meet changing needs. 



to be held at Saratoga Springs. Major topics listed are; Principles of 
Organization and Management, Communication, Managerial Grid, Human Factors 
In Management, Control and the Woman Manager - Human Relations and Labor 

Relations. 



study periods during the seminar. Session leaders use the conference 
method, encouraging participation In discussion and also providing for small 
group and individual counselling. 



represented In past seminars. In selecting candidates effort Is made to 
provide for maximum diversity of experience and have adequate representation 
of areas of business that provide growth opportunities for women In 
management. 



Annually since I960 the New York School of Industrial and 



The I960 seminar Is scheduled for September 29 through October 4 



Special emphasis Is placed upon pro-conference reading and 



All segments of business, both public and private, have been 
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UNIVERSITY OF DELAWARE 
Newark, Delaware 



The University of Delaware Is a co-educatlonal univer- 
sity and land-grant college. Including a School of 
Graduate Studies. Its Division of University Extension 
offers evening classes both on the campus and at several 
other centres throughout the State. As a Land Grant 
Institution the University recognizes the right of 
any tax-paying student In the State to take advantage 
of Its educational facilities at the lowest cost possible, 
provided he or she can meet the entrance requirements. 

Fees for out-of-state students are more than double the 
amounts paid by residents of the State. Delaware has 
a considerable complement of students from other States 
as well as from other countries. 



EDUCATIONAL SERVICES FOR WOMEN 

The University of Delaware program. Educational Services 
for Women. (E.S.W.) began formally In September 1966. Funded under 
Title I of the Higher Education Act of 1965 (75 per cent Federal funds 
matched by 25 per cent from the University) these services have been 
described as the University’s response to the special needs for educa- 
tion brought about by changing patterns In women’s lives. Including 
their Increasing Interest In employment. The program Is sponsored 
by the Division of University Extension In cooperation with University 

|er!c 







- 9 - 



commlttees on the education of women^ and the Office of Counselling 
and Testing. After three years the University Is to take over full 
financial responsibility for continuance of the program. 

It Is the responsibility of E.S.W. to acquaint women with 
opportunities for continuing their formal education; to assist them 
In planning Individualized educational programs suited to their Interests, 
and to encourage them to prepare for professional or semi-professional 
employment. Those who take advantage of the service nearly always 
have an educational goal. They may be beginning a college program; 
resuming an Interrupted college education; completing an advanced degree; 
seeking to up-date earlier training that has become obsolete; entering 
a new field of Interest, or women active In community affairs who wish 
to expand their knowledge and experience. The Intent of E.S.W. Is 
not to devise special programs or time schedules to suit women. Rather 
It Is to help clients to use facilities already made available through- 
out the State through the Division of University Extension. 



The Advisory Committee on the Education of Women and the University 
Committee on Continuing Education of Women. The functions of the 
former Include the recruiting of women undergraduates; the encouraging 
of women students to complete their courses without dropping out; 
the promotion of professional Interests among undergraduate women and 
the championing of their admission to graduate studies. Appointed 
by the President of the Board of Trustees, through the University 
President and the Dean of Women, this Committee Is responsible to 
the Board, the President and the Dean of Women. The other committee, 
which Is the outgrowth of a committee on the professional purposes 
of women. Is appointed by the University President and responsible 
to him. Its function Is to encourage undergraduate women to set 
high academic and professional goals and to encourage women of all 
ages to finish college. Following a study of the situation within 
Its terms of reference, this Committee recommended a part-time adviser 
for women students within an organized program. ”E.S.W.” Is the result 
of this action. 
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Staff 

Key person In the program Is the ’’educational advisor of 
women”, who Is responsible to the Director of University Extension 
and to the Supervisor of Academic Programs In the Extension Division, 

Her function Is two-fold: ( I ) to publicize the university’s position 

with respect to adult education and the facilities that It provides 
and (2) to advise and assist women In working out study programs to meet 
their needs and Interests, She has found that, while women need to 
know about the courses offered by the University, including precise 
curricular requirements, most of them also need reassurance from someone 
at the University who Is friendly and Interested In them. They tend 
to lack confidence to undertake study after a considerable lapse In for-ial 
educational experience. 

Services 

The Initial counselling Interview Is usually a lengthy one 
to enable the client to unfold her reasons for wanting to study and 
to articulate her goals for the future. Then, the adviser having provided 
her with relevant Information, she proceeds to the selection of courses. 
Commenting on her counselling role, the adviser says that the women often 
need to talk personally about their lives and their families before 
they can get on with the business In hand, A counselling record Is 
kept for each client, and she may call back or return for further 
consultation while she Is working out her plan of study. Further 
counselling and testing by professional psychologists Is available 
on the campus, but few women seek this type of assistance. 
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"Their real problem Is making the decision to return to study or to 

2 

prepare for employment through education." 



Participants 

Of the 450 women whom the adviser had counselled personally 
(as of February 1968) 95 per cent have a middle class background. 

Most of their husbands were employed In professional or semi-professional 
work. Academic goals varied with the level of the women* s previous 
formal education: 29 per cent have undertaken post-graduate work; 

44 per cent, having had some col lege work, are degree candidates; 21 
per cent were beginning undergraduate studies; 6 per cent were nurses 
Interested In obtaining a degree In Nursing. The University has found 
almost all Its mature wome n students to be serious and persevering 
In working towards a degree. They are not pampered nor do they ask 
for special favours. In view of this record, ft Is not surprising that 
"the attitude towards mature women students Is excellent."^ 

Those Interested In a career In Teaching form by far the 
largest group, and In ranking order the professional Interests of the 
remainder are Social and Welfare Work; Library science, requiring post- 
graduate professional training; Psychology and guidance; Writing. Advertising 
and editing; Nursing (a degree course); Art - both art history and 
graphic arts; Science, mostly chemistry and biology; Mathematics. 

Including accounting, computer programming and research. No one has 
expressed a goal In the realms of music, painting or acting. The 

2 ' 

Letter dated November 29. 1967 from Mrs. Mary Ella Boyle. Educational 

Adviser for Women. Department of University Extension. University of 

Delaware • 
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Ibid. 
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advlser comments that age may be a determining factor In these omissions. 
Also she has discovered that scientific eork and nursing are of greater 
Interest to younger than to older women, while the other fields listed 

4 

attract younger and older women equally. 

Seminars 

A broader frame of reference for the program has been established 
through series of seminars on the theme, "Great Expectations for Women”. 
Sponsored by E.S.W.. these are open to Interested women In the community. 
They are planned to advance understanding of the sociological and psycholo- 
gical factors affecting the lives of wome n In this period of rapid change. 
They have Included discussion of new social roles open to women In 
volunteer service, citizenship and employment, with consideration also 
of ways In which educational opportunities available through the University 
of Delaware may contribute to the "Intellectual renewal and greater 
self-realization" of wom e n. 

The 245 women who have participated In the Seminars to date 
have come from varied backgrounds. Most of them were between 35 and 54 
years of age and had two or three children still at home. About one- 
third were high school graduates; one-fourth were college graduates and 
some had done post graduate work. Their husbands were professional 
men but they themselves were not gainfully employed outside their homes. 
Most of them had been engaged In voluntary work In civic, social or youth 
organizations but they wanted to explore possibilities of employment, 
preferably part-time. They realized that this might require additional 
education and expressed Interest In further education both for Job 




4 



Information provided by Mary El la Boyle, February 22, 1968. 
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preparation and personal satisfaction* 



^ University of Delaware^ Great Expectations for Women. Procedings of 
Four-Session Seminar^ Educational Services for Womens Pdge 127. 
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THE GEORGE WASHINGTON UNIVERSITY 
Washington^ D. C. 



The George Washington University Is a privately endowed, 
nonsectarian, co-educatlonal university. Situated In 
the downtown area of Washington, the University Is readily 
accessible to most departments of the United States 
Government and to the many cultural Institutions of the 
Capitol. It was chartered originally In 1821 as Columbian 
College, awarding Its first baccalaureate In 1824. In 1873 
It became Columbian University and In 1904 took Its 
present name. Women were first admitted In 1884 and 
since that time they have never been disqualified because 
of age or marital status. 

Among the several facilities of the University Is the 
College of General Studies which offers various programs 
leading to the degree of Bachelor of Arts and Science 
and also supplements the adult education program through 
campus and off-campus study, conferences, seminars 
and special projects In continuing education and non- 
credit programs. 

"Developing New Horizons for Women" 

In the spring of 1964 the University through Its College of 
General Studies Introduced a 15-week non-credit course entitled "Devel- 
oping New Horizons for Women" under the leadership of the Director of 
Continuing Education for Women. The object of the course was "to help 
women understand themselves as women and as Individuals, to gain confidence 
In their abilities, and to make wise choices regarding education careers 
and volunteer service." The focus Is not on making a choice between 
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continuing one's education or getting a job nor between volunteer or 
paid work. Rather It Is to look at one's total life-span In order to 
formulate goals, both long-range and short-range, and clarify what steps 
must be taken to achieve these goals. 

Participants 

The first class began with 20 students, but newspaper publicity 
about the program resulted In a waiting list of 125. Up to June 1967 
some 600 women had completed the program. Applications are accepted 
In the order In which they are received, and only one class, with a maximum 
enrollment of 100, Is offered each semester. Cost of the program Is mot 
wholly by fees, at the rate of $50.00 per person. 

Participants have ranged In age from 22 to 60 with a median age 
of 41. Most of them have been married women with school-aged children: 
a few single women have enrolled and there have been some widows and 
divorcees. In the first three years approximately a third wore university 
graduates with one or more degrees, and this group has tended to increase 
proportionately. A third had had no previous university work, and the 
remainder had completed partial work In degree programs* In the words 
of the Director, "A policy of no pro-requIsItes for admission to the program 
has enabled college graduates to make plans for second careers and has 
uncovered talent among women who have not attended college." 

The occupational background of participants has been varied. 

There have been former teachers, nurses, secretaries, newspaper reporters, 
artists, musicians, mathematicians, chemists, lawyers, librarians, military 
officers, research assistants, medical technologists, airline stewardesses, 
pharmacists, actresses, a physician, a missionary and an aeronautical 
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engfneer* 

Program 

The course has been designed In five-week cycles* During the 
first five weeks the total group of 100 women meet once a week for a 
series of two-hour lectures on the development of Individual potential* 

The second five-week period Is devoted to Informal exchange of Ideas 
and Information In workshops of not more than 20 women selected according 
to their previous educational background* During this time the women 
take aptitude and Interest tests, discuss topics covered In the lectures 
and present oral and written assignments* Considerable time Is spent 
on how to resume formal education as a degree or non-degree student 
and how to choose a major field of study* Accreditation for previous 
study and the availability of financial aid receive special attention* 
There Is discussion also of Job opportunities for women In the Washington 
area* The women learn how to apply for a job, and a field trip to the 
offices of the Federal Civil Service Commission Is arranged* The role 
of the volunteer Is Introduced also, and volunteer opportunities are 
presented In small group sessions* A carefully compiled bibliography 
assists the women In pursuing topics of particular Interest to them 
Individual ly* 

During the last five weeks the participants come together 
again as one group, and some 13 or 20 guest speakers are Invited to the 
class to discuss job opportunities for women, part-time as well as full- 
time, In particular fields of work; possibilities of continuing education, 
and new challenges In voluntary service* The speakers come from federal 
and local government agencies, the University, business organizations 
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and social agencies. 



Testing and Counsel I Inq 

Women In this program are referred for testing to the United 
States Employment Service of the District of Columbia, where the General 
Aptitute Test Battery Is administered. Scores are forwarded to the 
University Office for Continuing Education for Women and are used both 
for counselling the women In the program and also for research purposes. 

Arrangements are made for an Individual counselling session 
for each woman when she may discuss her goals. Test results are Inter- 
preted during this session. 

Placement 

How to go about finding a job Is one of the subjects discussed 
at length In the workshop stage of the course. The women learn how to 
prepare personal resumes and letters of application. One homework 
assignment Is the preparation of a resume. While the purpose of this 
Instruction Is to enable a woman who Is Interested In employment to 
find a job Independently, the office of the Director of Continuing 
Education for Women Is frequently approached by employers and government 
agencies who have heard of the program and wish to have women referred 
to them. As a result many of the women who obtain employment are referred 
to the employer by the Continuing Education for Women office. 

Resu I ts 

The Increased confidence of the women who have completed the 
**New Horizons” course and their greater clarity with respect to personal 
goals are clearly evident In the nature of the activities they have 
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undertaken. Well over half of them are engaged In further education at 
various levels. Considerable numbers have found rewarding employment 
and others are giving leadership In voluntary efforts to meet particular 
needs In the community. One woman, working on a voluntary basis, has 
helped to organize a counselling service for older people, another has 
formed a partnership with another woman to train and up-grade household 
workers. 

To facilitate opportunities for further education for so 
promising groups of women the University has expanded the New Horizons 
program by offering off-campus day-time credit courses. Most of these 
are at the undergraduate level, but some graduate studies are also made 
available. Churches and civic centres throughout the metropolitan area 
have provided classroom space. Educational counselling Is given students 
of these courses at the time of registration and Is available on request 
during the semester. 

Women enrolled In off-campus courses have expressed their 
gratitude for the opportunity to take courses at convenient locations 
and at hours when their children are In school. Professors Instructing 
In these courses, having found the students outstandingly responsive, 
express enthusiasm for the program. 



